Berkeley Work Force Share of Active Permanent Staff by Race/Ethnicity:

2003 to 2017 at Campus Level
Bay Area population estimate 2016 - working ages (20-65)

2016 | 6% | 23% | 28% | 40% 3%

O‘;/o ld% 26% 36% 46% 56% 66% 76% 86% 96% 106%
B Native Am. O Afric. Am. OHispanic  OAsian Am. OWhite  @Two or More * Lclii'
2017-10 12% 16% 23% 48% 6089
2016-10 12% 15% 23% 48% 6290
2015-10 12% 15% 23% 49% 6464
2014-10 12% 15% 23% 50% 6557
2013-10 12% 14% 22% 51% 6452
L 2012710 11% 14% 22% 952% 6286
© 201110 I 12% 14% 22% 52% 6114
P 201010 | 12% 13% 21% 53% 6429
= 200010 I 12% 13% 21% 53% 6647
= 20080 I 13% 13% 21% 53% 7268
& 200710 | 13% 13% 20% 54% 7315
- 2006-10 13% 12% 20% 54% 7154
2005-10 14% 12% 19% 54% 7043
2004-10 14% 12% 19% 55% 7165
2003-10 14% 12% 18% 55% 7399

0% 16% 26% 36% 46% 56% 66% 76% 86% 96% 100%

Bay Area population estimate 2002 - working ages (20-65)
2002 ] 8% 17% 23% 51%
0% 16% 26% 36% 46% 56% 66% 76% 86% 96% 100%

* Campus added the category "Two or More Races" for employee self-identification in December, 2014.

** Total N includes employees with known ethnicity. In October 2017, there were 618 employees with unknown ethnicity.

Source: PPS-BIS for 2003-2004 data. HRMS/HCM-BAIRS for 2004-2011. Cal Answers/HR Census for 2012 to present.

Pre-2009 data includes Career and Partial Year Career staff. 2009- data includes Active Career and Partial Year Career staff staff.

Prepared by Staff EEO Compliance, December 2017



Be]:‘kelﬁy Work Force Share of Active Permanent Staff by Gender:
2003 to 2017 at Campus Level

ODWomen ©Men Toul

2017-10 58% 42% 6707
2016-10 58% 42% 6858
2015-10 58% 42% 6949
2014-10 58% 42% 6968
2013-10 58% 42% 6784
2012-10 58% 42% 6557
E 2011-10 58% 42% 6415
é.) 2010-10 59% 41% 6705
$ 200010 59% 41% 6960
2008-10 59% 41% 7458
2007-10 59% 41% 7503
2006-10 58% 42% 7313
2005-10 59% 41% 7179
2004-10 59% 41% 7269
2003-10 59% 41% 7501
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Source: PPS-BIS for 1999-2004 data. HRMS/HCM-BAIRS for 2004-2011. Cal Answers/HR Census for 2012 to present.
Pre-2009 data includes Career and Partial Year Career staff. 2009- data includes Active Career and Partial Year Career staff.

Prepared by Staff EEO Compliance, December 2017



Work Force Share of Active Permanent Staff by Race/Ethnicity:
2012 to 2017 by Job Category/Level

Berkeley

Bay Area Population Estimates 2016 - working ages 20-65

2016 6% | 23% | 28% | 40% |3%
. . . . . . Total
B Native Am. O Afric. Am. OHispanic  OAsian Am. OWhite  ETwo or More * \ N#*=
2017 ™ | ew 16% [ 69% 477
2016 s | 7w 15% [ 69%
2015 8% &% | 16% [ 69% q 1%
2014 8% 7% I 16% 68% Manager'al change
2013 8% | s | 17% 68%
2012 w | 7w | 14% [ 72% 474
2017 18% 16% [ 15% [ 509% 813
2016 16% | 15% [ 17% [ 51%
2015 16% 16% [ 16% [ 529% . -10%
2014 I 1% Supervisory change
2013 16% | 14% [ 17% 53%
2012 16% | 14% [ 17% [ 52% 347
2017 9% 12% 24% [ 53% 1% | 3562
2016 9% 12% 24% [ 54% 1% |
2015 9% 11% 24% 55% +4%
° ° - | Professional change
2014 9% 11% 23% [ 56%
2013 9% | 10% 22% [ 58%
2012 8% | 10% 22% [ 59% 3416
2017 18% 25% 24% 31% 1% | 1rs7
2016 18% 24% 25% 31% . 1% |
2015 18% 24% [ 25% [ 32% Ope rational -15%
2014 18% 23% 25% | 34% H change
¢ ‘ ‘ ‘ & Technical |
2013 18% 23% 24% [ 34%
2012 17% | 22% [ 25% [ 35% 202049
1 1 1 1 1 1 1 1 1 16
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Managerial Job Level includes SMG appointments
* Campus added the category "Two or More Races" for employee self-identification in December, 2014.
** Total N includes employees with known ethnicity. In October 2017, there were 468 employees with unknown ethnicity.
Data include Active Staff employees in Career and Partial Year Career appointments.

Source: HRMS/HCM-BAIRS for 2004-2011. Cal Answers/HR Census for 2012 to present.

Prepared by Staff EEO Compliance, May 2017



Work Force Share of Active Permanent Staff by Gender:
2011 to 2017 by Job Category/Level

Berkeley

OWomen 0OMen

Total

2017 53% | 47% 506
2016 55% | 45%
2015 54% | 46% . +3%
2014 p— o Managerial change
2013 55% 45%
2012 54% | 46% 489
2017 56% | 44% 313
2016 55% | 45%
2015 53% 47% » 199

—_ - (]
Supervisory —|..
2013 52% 48%
2012 52% 48% 356
2017 63% 37% 3903
2016 62% 38%
2015 62% | 38% "
2014 o . Professional —|
2013 62% 38%
2012 62% 38% 3574
2017 49% 51% 1957
2016 49% 51%
2015 0% | 50% Operational & | ,
2014 51% | 49% TeChnicaI change
2013 51% | 49%
2012 ‘ ‘ 52% ‘ ‘ ‘ | ‘ ‘ 48% ‘ ‘ 2138

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Data include Active Staff employees in Career and Partial Year Career appointments.

Source: HRMS/HCM-BAIRS.

Prepared by Staff EEO Compliance, May 2017



Berkel&y UC Berkeley Active Permanent Staff in 2017
by Race/Ethnicity and Age

B Native Am. OAfric. Am. OHispanic OAsian Am. OWhite @ Two or More * T\lit*il

65+ 2% 10% | 7% 24% 57% 246

60-64 Wi1w 12% | 10% 20% 57% 580
55-59 W 1%  13% 12% 22% 51% 876
50-54 1% 13% 14% 20% 52% 903

% 45-49 N 1% 12% 16% 21% 49% 1% || 787
eg:) 40-44 W 1% 12% 19% 22% 46% 1% ||695
A 35-39 1% 11% 17% 26% 44% 1% 1709
30-34 10% 17% 28% 43% 3% | 640
2529 M1% 11% 23% 27% 34% 3%| 519

<25 | 8% 19% 30% 36% 1% |34
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* Campus added the category "Two or More Races" for employee self-identification in December, 2014.
* Total N includes employees with known ethnicity. In October 2017, there were 618 employees with unknown ethnicity.

Prepared by Staff EEO Compliance, May 2017
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