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DEVELOPING OTHERS
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work is against you
…but here’s how you can outwit it…
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CAREER

CAREER
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http://www.asanet.org/news-events/footnotes/may-jun-2016/whats-new/measuring-changes-work 11
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TOP 10 Countdown
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Employment Insecurity
Economic and geopolitical uncertainty/new “gig” economy
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https://www.amazon.com/Insecure-
Workforce-Routledge-Employment-
Relations/dp/0415186714

https://curious.kcrw.com/category/kcrw-investigates/future-of-work

17



Project Based Work (and the rise of artificial intelligence)

Work will come and it will go…
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https://www2.deloitt
e.com/insights/us/en
/focus/technology-
and-the-future-of-
work/overview.html?i
d=us:2sm:3tw:4dup4
322:5awa:6Content%
20Owner%20Abbrev:
POST_DATE:Sub-
Category%202:Accou
nt%20Name&linkId=4
5268658#endnote-6 19



Temporary Work/Contracting
Short term/contract work/need based
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https://en.wikipedia.org/wiki/Temporary_work 21



Bad Work
Lack of control, changing hours, low wage, increasing stratification
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https://www.nytimes.com/interactive/20
14/08/13/us/starbucks-workers-
scheduling-hours.html
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Hyper-professionalization
The need for professional certification, credentialing and advanced 

degrees, special training and continuous learning… 
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Core Skill Changes
Data and New Media Literacy

Computational Thinking
Cross Cultural Competency
Novel & Adaptive Thinking
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Extreme Commute
A commute of 2 hours or more

28



https://www.nytimes.
com/2017/08/17/bus
iness/economy/san-
francisco-
commute.html
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Work Anywhere
The end of the office as we know it…
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Reduced (or no) Benefits
The end of pensions & benefits, endangered & stressed entitlement 

programs (Social Security) and possible privatization (Medicare)
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https://www.zerohedge.com/news/mapping-
americas-underfunded-state-pension-and-
healthcare-liability-debacle 33



Working Longer
By 2021, 32% of Americans age 65 or older will be employed full or part time
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https://www.bloomberg.com/news/articles/2017-07-10/working-past-70-americans-can-t-seem-to-retire 35



Systemic Inequality
Gender, Race, Culture, Age, Ability, Class, Education
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http://money.cnn.com/2016/04/12/pf/gender-pay-gap-equal-pay-day/index.html
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https://www.huffingtonpost.com/entry/equal-pay-day-is-not-equal-at-all-for-women-of-color_us_58e3ec04e4b09deecf0e1af4 38
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Readiness
Flexibility
Meaning
Creativity

Independence
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https://www.pinterest.com/pin/657947826783215434/ 41



https://www.google.com/search?q=office+of+the+future+green+inside&rlz=1C1GGRV_enUS751US751&source=lnms&tbm=isch&sa=X&ved=0ahUKEwjs14Ov1L3bAhU7JDQIHaz3CVIQ_AUIC
igB&biw=1252&bih=1049#imgrc=o90NayFfJWGriM:
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https://architizer.com/blog/inspiration/collections/hp-workspaces-of-the-future/

https://www.pinterest.com/pin/487233253427329399/
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work is against you
…but now you’re ready…

ewilcox@berkeley.edu 45
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