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VICE CHANCELLORS OF RESEARCH 
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CONTROLLERS 
 
RE: 2025 FLSA Salary Basis Threshold 
 
Dear Colleagues: 
 
On November 15, 2024, a Federal Judge vacated the Department of Labor’s Fair Labor 
Standards Act (FLSA) April 2024 final rule on overtime exemptions. The Department of 
Labor (DOL) had issued revised regulations on April 23, 2024, that increased the 
minimum salary threshold for overtime-exempt employees to $844 per week effective 
July 1, 2024, and to $1,128 per week effective January 1, 2025. The Federal Judge 
reinstated the minimum salary threshold, which had been in effect since January 1, 2020. 
 
The University will be taking two separate approaches to DOL’s rule, depending on 
whether the employees is an academic appointee or a staff employee. 
 
Academic Appointees 
 
All faculty, including lecturers, as well as other teaching titles, will be unaffected by this 
rule regardless of how much they earn because the minimum salary threshold does not 
apply to those who have the primary duty of teaching and imparting knowledge. 
Additionally, the DOL does not consider undergraduate and graduate students engaged in 
research and extracurricular activities employees and therefore they are not subject to 
minimum wage or overtime provisions of the FLSA. Non-faculty, non-student academic 
appointees in research or administrative positions, however, must meet both the duties test 
and salary test. 

 
Pursuant to the revised overtime rule that had taken effect on July 1, 2024, non-faculty, 
non-student academic appointees in research or administrative positions making less than 
$844 each week (equivalent to $43,888 per year for a full-year employee) regardless of 
the number of days or hours worked were reclassified to non-exempt status. 
 
With the reinstatement of the January 1, 2020 minimum salary threshold, and following 
consultation with Systemwide Labor Relations, the University has decided to retain the 
$844 per week threshold that was put into effect on July 1, 2024, for academic appointees.  
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Both full-time and part-time academic appointees must earn at least $844 per week to 
remain exempt. Academic appointees who do not meet both the salary threshold and the 
duties test will be reclassified to non-exempt overtime eligible. 
 
Separately, academic appointees that meet the definition of a “covered health care 
employee” and provide patient care, health care services, or services supporting the 
provision of health care in the following titles: Medical Residents and Interns, Dental 
Residents, Non-Physician Clinical Trainees, and Clinical Psychology Interns, are subject 
to the minimum salary thresholds under California Senate Bill 525 (SB 525). SB 525 set a 
new hourly minimum wage for health care workers and a new exempt minimum wage 
(which is the greater of 150% of the new health care worker minimum wage for a full-
time exempt employee or 200% of the regular California minimum wage). While the 
enactment of this law was delayed until October 2024, academic appointees were 
reclassified to non-exempt status and/or had their salaries raised to meet the new 
minimum wage ($23/hour) or exempt threshold ($71,760/year) effective June 1, 2024, per 
the initial requirements in the law.  
 
If you have any questions, you may contact your campus Academic Personnel Office. 
 
Staff Employees 
 
In 2016, the DOL proposed an overtime rule increasing the minimum salary threshold for 
exempt employees to $913 per work (approximately $47,476 per year.) This proposed 
increase was challenged in the courts and was eventually enjoined by a federal judge.  
Since the University had already implemented the increased salary level, the decision was 
made to retain the higher salary threshold for staff employees. In October 2024, the State 
of California implemented healthcare worker exempt minimum wage of $71,760 per year 
(calculated as the greater of 150% of $23 per hour or 2 times State of California minimum 
wage, which is $16.50 per hour effective January 1, 2025).   

 
With the recent reinstatement of the January 1, 2020 minimum salary threshold, the 
University has decided to retain $913 per week (approximately $47,476 per year) for staff 
employees. For staff healthcare employees who are exempt, we must continue with the 
$71,760 per year minimum.   

 
Some exempt staff employees are not subject to the salary level test and are exempt from 
overtime even if they earn a salary that is below the salary level above. For example, 
University coaches who have a primary duty of teaching or instructing student athletes are 
overtime-exempt even if they earn less than the $913 salary threshold. For coaches 
primarily engaged in administrative duties, however, the salary threshold of $913 week 
applies. 
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Director Weinstein will work with the Chief Human Resources Officers and 
Compensation Managers to ensure continued compliance for staff personnel. If you have 
any questions, you may contact your local Human Resources.   

 
Sincerely, 

 
 

 
Cheryl Lloyd Amy Lee 
Vice President, Deputy Provost,  
Systemwide Human Resources  Systemwide Academic Personnel 

 
cc:   President Drake  

Chancellors 
Laboratory Director Yu 
Provost and Executive Vice President Newman 
Executive Vice President and Chief Financial Officer Brostrom 
Executive Vice President and Chief Operating Officer Nava  
Executive Vice President Rubin 
Academic Council Chair Cheung 
Academic Council Vice Chair Palazoglu 
Vice President Brown 
Vice President and Chief of Staff Kao 
Vice President and Vice Provost Gullatt 
Vice President Humiston  
Vice President Maldonado 
Interim Vice Provost Haynes 
Vice Provosts/Vice Chancellors Academic Personnel/Academic Affairs 
Associate Vice President and Systemwide Controller Cevallos 
Associate Vice President Alexander 
Associate Vice President Díaz 
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Chief of Staff O’Sullivan 
Chief of Staff Werdick 
Interim Chief Human Resources Officer and Chief of Staff D Henderson 
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Executive Director Lin 
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Executive Director Teaford 
Executive Director Turner 
Principal Counsel Achtert 
Director Chin 
Director Garcia 
Director Ruiz 
Director Saint Martin 
Director Weinstein 
Director Weston-Dawkes 
Manager Berton 
Compensation Managers 

 


